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MINUTES 

of 
 

THE REGIONAL MUNICIPALITY OF YORK 
POLICE SERVICES BOARD 

March 23, 2016 
  

The Board commenced its meeting of March 23, 2016 in Committee Room A, York Region 
Administrative Centre, 17250 Yonge Street, Newmarket, Ontario on the above-noted date 
at 1:06 p.m. in public session. 
 
Board Members Present: F. Scarpitti, Chair, Mayor of the City of Markham 

V. Hackson, Vice Chair, Mayor of the Town of East Gwillimbury 
W. Emmerson, Chairman & C.E.O., York Region 
J. Molyneaux, Member 
B. Jiang, Member 
B. Rogers, Member 
K. Usman, Member 
 
M. Avellino, Executive Director 
J. Kogan, Administrative Assistant 

YRP Present: E. Jolliffe, Chief of Police 
T. Carrique, Deputy Chief of Police 
A. Crawford, Deputy Chief of Police 

 T. Cusimano, Executive Officer to the Chief of Police 
J. Channell, Manager, Financial Services 

 J. Fraser, Manager, Legal Services  
 K. Griffin, Manager, Corporate Communications 

 
YR Legal & Court Services:  J. Hulton, Regional Solicitor 

 ________________________________________ 
  

108 INTRODUCTION OF ADDENDUM ITEMS AND OTHER BUSINESS 

It was moved by Mr. Molyneaux, seconded by Mr. Rogers that the following items be 
added to the agenda of the public session of this meeting: 

Addendum Items 
(a) Letter from Ms Nicole Taylor, Co-Founder of United by Trauma, March 22, 

2016, regarding the I Run and Rock event. (Addendum Item No. 7.1)  
(b) Letter from Mr. Russ Bain, President, OAPSB, March 22, 2016, regarding 

Notice of the 2016 Annual General Meeting. (Addendum Item No 7.2) 
(c) Letter from Councillor Eli El-Chantiry, Chair, Ottawa Police Services Board, 

March 22, 2016, regarding the Police Services Act Reform. (Addendum 
Item No. 7.3) 
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(d) Letter from Councillor Eli El-Chantiry, Chair, Ottawa Police Services Board, 
March 22, 2016 regarding Proposed changes to the Highway Traffic Act – 
Colour Coating Obscure Interior Driver Window. (Addendum Item No. 7.4) 
 

109 DISCLOSURE OF INTEREST 

Chairman Wayne Emmerson declared a conflict of interest with agenda item No. 5.1, 
request for sponsorship for Chairman’s Inaugural Charity Golf Tournament. Chairman 
Emmerson resolved to remove himself to consider the request for sponsorship for the 
Chairman’s Inaugural Charity Golf Tournament; and he did not participate in any 
consideration or discussion of, or vote on any part of this item. 

110 CONFIRMATION OF PUBLIC MINUTES OF FEBRUARY 17, 2016 BOARD MEETING 

It was moved by Vice Chair Hackson, seconded by Ms Jiang that the Board confirm the 
minutes for the public session of the meeting held on February 17, 2016 in the form 
supplied to the members.   

CARRIED 

 PRESENTATION 

111 Presentation of the Draft design of the Board’s new website 

It was moved by Mr. Rogers, seconded by Mr. Usman that the presentation be received. 
CARRIED 

COMMUNICATIONS 

112 Request from Mr. Wayne Emmerson, York Region Chairman and CEO, March 15, 2016, 
requesting sponsorship of the Chairman’s Inaugural Charity Golf Tournament taking place 
June 10, 2016 in Aurora, ON. 

 It was moved by Mr. Rogers, seconded by Mr. Molyneaux that the request from Mr. 
Wayne Emmerson, York Region Chairman and CEO, March 15, 2016, be received, and 
that the Board purchase one foursome for $2,800. 

CARRIED 
Action: Executive Director 

113 Letter from Inspector Keith Merith, Immediate Past President, Association of Black Law 
Enforcers (ABLE), March 3, 2016, requesting sponsorship of the 24th Annual Scholarship 
Awards Gala taking place May 7, 2016 in Toronto, ON. 

It was moved by Mr. Usman, seconded by Vice Chair Hackson that the letter from 
Inspector Keith Merith, Immediate Past President, Association of Black Law Enforcers 
(ABLE), March 3, 2016, be received and that the Board purchase one corporate table for 
$2,500. 

CARRIED 
Action: Executive Director 

114 Letter from Mr. Roger Anderson, Chair, Durham Regional Police Services Board, 
February 25, 2016, regarding the proposed legislation amendments to the Police  
Services Act. 
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Letter from Mayor Rob Burton, Chair, Halton Regional Police Services Board, March 3, 
2016, regarding supporting the letter sent by Durham Regional Police Services Board and 
the Board’s views regarding the proposed legislative amendments to the Police Services 
Act. 

It was moved by Ms Jiang, seconded by Mr. Usman that the letters from Mr. Roger 
Anderson and Mayor Rob Burton be received. 

CARRIED 

115 Letter from Mr. Russ Bain, President, OAPSB, March 14, 2016, regarding Proposed 
Legislative Language – Police Board Responsibilities. 

It was moved by Mr. Rogers, seconded by Mr. Usman that the letter from Mr. Russ Bain, 
President, OAPSB, March 14, 2016, be received. 

CARRIED 

116 Memorandum from Ms Mafalda Avellino, Executive Director, York Regional  
Police Services Board, March 16, 2016, regarding a special request for Board member 
enrollment in a training program. 

It was moved by Chairman Emmerson, seconded by Vice Chair Hackson that the letter 
from Ms Mafalda Avellino, Executive Director, York Regional Police Services Board, 
March 16, 2016, be received and that the Board authorize Board members, Mr. Rogers 
and Mr. Usman to attend this training session. 

CARRIED 
The Board made a further motion. 

It was moved by Mr. Molyneaux, seconded by Ms Jiang that the Board Training and 
Orientation Policy No. 03/01 be amended to reflect provisions regarding budget limits and 
attendance allowances; which will be determined at the Board’s Workshop in May. 

CARRIED 
Action: Executive Director 

REPORTS OF THE CHIEF OF POLICE 

117 Financial Statements (un-audited) for the Period ending December 31, 2015 

It was moved by Vice Chair Hackson, seconded by Chairman Emmerson that the Board 
adopt the following recommendation contained in the Report of the Chief of Police: 
  
1. That the Board receive the Financial Statements for the twelve month period 

ending December 31, 2015, pursuant to Financial Accountability Board Policy No. 
01/05. 

CARRIED 

118 Direct Purchase for the Helicopter Engine Overhaul, Downlink and High  Definition 
Video Monitor Equipment 

It was moved by Mr. Molyneaux, seconded by Mr. Rogers that the Board adopt the 
following recommendations contained in the Report of the Chief of Police:   

1. That the Board authorize the direct purchase for a helicopter engine overhaul, 
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downlink and video monitoring equipment to Canadian Helicopters Limited not to 
exceed $689,000, plus applicable taxes. 

2. That the Chief of Police be authorized to execute the purchase agreement, subject 
to the approval of the Region’s Legal Services as to form and content. 

CARRIED 

119 2015 Communication Tower Agreements   

It was moved by Mr. Usman, seconded by Mr. Molyneaux that the Board adopt the 
following recommendation contained in the Report of the Chief of Police:   

1. That the Board receive this report in accordance with the annual reporting 
requirement on the status of communication tower agreements in the Board’s 
Installations on Radio Communication Towers Policy No. 02/09. 

CARRIED 

120 Donation of Musical Instruments 

It was moved by Mr. Molyneaux, seconded by Chairman Emmerson that the Board adopt 
the following recommendation contained in the Report of the Chief of Police:  

1. That the Board approve the donation of 101 trumpets, 25 clarinets and one 
digital baby grand piano to be divided between the York District School 
Board and York District Catholic School Board.   

CARRIED 

121 Status of Rewards 

It was moved by Chairman Emmerson, seconded by Ms Jiang that the Board adopt the 
following recommendation contained in the Report of the Chief of Police:  

1.  That the Board renew the award in the amount of $50,000 to assist in 
successfully gaining information that could lead to the arrest and conviction 
of the person(s) responsible for the murder of Yvonne Leroux on November 
30, 1972, in the Township of King. 

CARRIED 

122 2015 Annual Statistics 

It was moved by Mr. Usman, seconded by Vice Chair Hackson that the Board adopt the 
following recommendation contained in the Report of the Chief of Police:  

1. That the Board receive this report pursuant to Police Services Board Crime, Call 
and Public Disorder Analysis Policy No. 02/00-5.  

CARRIED 

ADDENDUM ITEMS 

123 Letter from Ms Nicole Taylor, Co-Founder of United by Trauma, March 22, 2016, 
regarding the I Run and Rock event. 

It was moved by Mr. Molyneaux, seconded by Mr. Rogers that the Board receive the letter 
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from Ms Nicole Taylor, Co-Founder of United by Trauma, March 22, 2016, and provide 
sponsorship in the amount of $3,000. 

CARRIED 
Action: Executive Director 

 124 Letter from Russ Bain, President, OAPSB, March 22, 2016, regarding Notice of the 
2016 Annual General Meeting. 

It was moved by Vice Chair Hackson, seconded by Mr. Rogers that the letter from Mr. 
Russ Bain, President, OAPSB, March 22, 2016, be received. 

CARRIED 

125 Letter from Councillor Eli El-Chantiry, Chair, Ottawa Police Services Board, March 
22, 2016, regarding the Police Services Act Reform. 

It was moved by Chairman Emmerson, seconded by Mr. Rogers that the letter from 
Councillor Eli El-Chantiry, Chair, Ottawa Police Services Board, March 22, 2016, be 
received. 

CARRIED 

126 Letter from Councillor Eli El-Chantiry, Chair, Ottawa Police Services Board, March 
22, 2016 regarding proposed changes to the Highway Traffic Act – Colour Coating 
Obscure Interior Driver Window. 

 It was moved by Mr. Usman, seconded by Mr. Rogers that the Board receive the letter 
from Councillor Eli El-Chantiry, Chair, Ottawa Police Services Board, March 22, 2016; and 
that the Chief report back at the Board’s meeting in April with more information. 

CARRIED 
Action: Chief of Police 

CONSIDERATION OF MOTION TO MOVE INTO PRIVATE SESSION 

127 It was moved by Chairman Emmerson, seconded by Mr. Molyneaux that the Board 
convene in Private Session for the purpose of considering confidential items pertaining to 
legal and personnel matters in accordance with Section 35(4) (b) of the Police Services 
Act. 

 
The Board met in Private Session at 2:22 p.m. and reconvened in public at 5:30 p.m. 

CONSIDERATION OF MOTION TO MOVE INTO PUBLIC SESSION 
 

128 It was moved by Vice Chair Hackson, seconded by Mr. Usman that the Board rise and 
report from Private Session. 

CONSIDERATION OF PRIVATE ITEMS 

129 Human Resources 

It was moved by Mr. Usman, seconded by Mr. Molyneaux that the Board adopt the 
following recommendations contained in the Report of the Chief of Police:  

1.  That the Board reclassify reclassify 24 officers pursuant to the 2013 – 2015 
Uniform Working Agreement; and 
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2. That the Board appoint five civilians, pursuant to Section 31(1)(a) of the Police 
Services Act. 

CARRIED 

130 Appointment of New Police Officers 

It was moved by Mr. Molyneaux, seconded by Mr. Rogers that the Board adopt the 
following recommendation contained in the Report of the Chief of Police: 

1. That the Board appoint 15 new individuals as Cadets-in-Training, effective April 4, 
2016 pursuant to Section 51(1) of the Police Services Act. 

CARRIED 

131 Appointment of Experienced Police Officers 

It was moved by Ms Jiang, seconded by Mr. Molyneux that the Board adopt the following 
recommendation contained in the Report of the Chief of Police:   

1. That the Board appoint four experienced officers, effective March 30, 2016, 
pursuant to Section 31(1)(a) of the Police Services Act. 

CARRIED 

132 Appointment of Special Constables 

It was moved by Mr. Rogers, seconded by Ms Jiang that the Board adopt the following 
recommendation contained in the Report of the Chief of Police: 

1. That the Board authorize the appointment of three full-time permanent Special 
Constables for a five-year period and two full-time temporary Special Constables 
for a one-year period within York Region, effective April 4, 2016, pursuant to 
Section 53(1) of the Police Services Act. 

CARRIED 

133 Re-Appointment of York Region Transit Special Constables 

It was moved by Chairman Emmerson, seconded by Mr. Rogers that the Board adopt the 
following recommendation contained in the Report of the Chief of Police: 

1. That the Board authorize the re-appointment of four York Region Transit Special 
Constables for a five year period, effective March 23, 2016 pursuant to Section 
53(1) of the Police Services Act. 

CARRIED 

134 CONFIRMATORY BYLAW 

The Board had before it Bylaw No. 03-16. The Bylaw is necessary to confirm the 
proceedings of the Board at this meeting. 

It was moved by Chairman Emmerson, seconded by Ms Jiang that Bylaw No. 03-16, 
being “a Bylaw confirming the proceedings of the Board at this meeting,” be read and 
enacted. 

Bylaw No. 03-16 was read and enacted as follows: 
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 “To confirm the proceedings of the Board at this meeting”. 
CARRIED 

135 ADJOURNMENT 

It was moved by Chairman Emmerson, seconded by Mr. Usman that the meeting be 
adjourned. 

CARRIED 

The meeting adjourned at 5:35 p.m. 

 

Mafalda Avellino 
Executive Director 

Mayor Frank Scarpitti 
Chair 

 
Minutes to be confirmed and adopted at the meeting of the Board held on April 27, 2016. 
 
Accessible formats or communication supports are available upon request. 
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S P O N S O R S H I P  P A C K A G E S  

TORONTO CRIME STOPPERS IS A FEDERALLY-REGISTERED CHARITY. CHARITABLE # 89172 
6798 RR0001 

DIAMOND “CHIEF” PACKAGE • $35,000 

 Sponsor receives “Title Sponsor” status on all collateral material at the event; inclusion in press 

materials; and, status on all promotional materials 

 Logo recognition on the Toronto Crime Stoppers Dinner website with year-round recognition and 

hyperlink to sponsor’s corporate website 

 Logo recognition on the Step & Repeat 

 Exclusive logo recognition on the main podium 

  Social media recognition 

 Promotion via Toronto Crime Stoppers Dinner official Twitter and FB accounts 

 Opportunity for spokesperson to address attendees for up to three minutes 

 Two reserved tables of 10 

 2 Executive Seats at the Head Table 

 1 day at the ETF 

 Option to purchase a pro-rated foursome to the Crime Stoppers Annual Golf Tournament 

 MC Sponsorship Package • $7,500 

 Sponsor receives “MC Sponsor” status with opportunity to join the event MC on stage for 

sponsorship recognition 

 Logo recognition on the Toronto Crime Stoppers Dinner website with year-round recognition and 

hyperlink to sponsor’s corporate website 

 MC table visit and introduction with photo-op 

 Promotion via Toronto Crime Stoppers Dinner official Twitter and FB accounts 

 Social media recognition 

 One reserved table of 10 

 Logo recognition through event digital presentation 

 Option to purchase a pro-rated foursome to the Crime Stoppers Annual Golf Tournament 

RECEPTION SPONSORSHIP PACKAGE – $5,000 

 Sponsor receives “Reception Sponsor” status with logo recognition on registration table 

 Promotion via Toronto Crime Stoppers Dinner official Twitter and FB accounts 

 Social media recognition 

 One reserved table of 10 

 Logo recognition through event digital presentation 

 Option to purchase a pro-rated foursome to the Crime Stoppers Annual Golf Tournament 
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PLATINUM SPONSORSHIP PACKAGE • $25,000 

 Sponsor receives “Platinum Sponsor” status on all collateral material at the event; inclusion in press 
materials; and, status on all promotional materials 

 Logo recognition on the Toronto Crime Stoppers Dinner website with year-round recognition and 
hyperlink to sponsor’s corporate website 

 Corporate recognition at the dinner venue 
 Promotion via Toronto Crime Stoppers Dinner official Twitter and FB accounts 
 Social media recognition 
 Logo recognition through event digital presentation 
 Two reserved tables of 10 
 1 Executive seat at the Head Table 
 Option to purchase a pro-rated foursome to the Crime Stoppers Annual Golf Tournament 

SILENT AUCTION SPONSORSHIP PACKAGE • $6,000 

 Sponsor receives “Silent Auction Sponsor” status in the Silent Auction area with logo recognition on 

registration on auction bidding sheets 

 Logo recognition on electronic bidding devices per table 

 Promotion via Toronto Crime Stoppers Dinner official Twitter and FB accounts 

 Social media recognition 

 One reserved table of 10 

 Logo recognition through event digital presentation 

 Option to purchase a pro-rated foursome to the Crime Stoppers Annual Golf Tournament 

 ENTERTAINMENT SPONSORSHIP PACKAGE • $5,000 

 Sponsor receives “Entertainment Sponsor” status with opportunity to introduce the evenings 
entertainment 

 Promotion via Toronto Crime Stoppers Dinner official Twitter and FB accounts 
 Social media recognition 
 One reserved table of 10 
 Logo recognition through event digital presentation 
 Option to purchase a pro-rated foursome to the Crime Stoppers Annual Golf Tournament 

VOLUNTEER SPONSORSHIP PACKAGE • $5,000 

 Sponsor receives “Volunteer Sponsor” status through logo representation on event volunteer t-shirts 

 Promotion via Toronto Crime Stoppers Dinner official Twitter and FB accounts 

 Social media recognition 

 One reserved table of 10 

 Logo recognition through event digital presentation 

 Option to purchase a pro-rated foursome to the Crime Stoppers Annual Golf Tournament 

ONE TABLE • $3,000 

ERS IS A FEDERALLY REGISTERED CHARITY; 

QUALIFIED CONTRIBUTIONS ARE TAX DEDUCTIBLE. 
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157 Gilmour St., Suite 302 

Ottawa, Ontario K2P 0N8 

Phone: 613.235.2272 

Fax: 613.235.2275 

 

www.capg.ca 

 

April 6, 2016 
 
Regional Municipality of York Police Services Board 
17250 Yonge Street 
4th Floor 
Newmarket Ontario  L3Y 6Z1 
 
Dear Mr. Scarpitti, 
 
RE: Support for the 27th Annual Conference of the Canadian Association of Police Governance  
 
I am writing to request your support for the 27th Annual Conference of the Canadian Association of Police Governance 
(CAPG). The conference, hosted by the Ottawa Police Services Board (OPSB), will take place in Ottawa, Ontario, on 
August 12 – 14, 2016. This year the conference explores the theme of Ethics in Policing and the Role of Governance.  
 
As the national voice for civilian oversight of municipal police in Canada, the CAPG’s Annual Conference provides a 
forum for discussion and exchange of best practices, emerging trends, and the future of policing and police governance 
in Canada. For over a quarter of a century, the CAPG has delivered a sector-leading conference that is affordable, 
provides rich dialogue and education, and give delegates a chance to experience the host city.  

 
The Organizing Committee been working hard to deliver a value-driven conference program for our delegates.  With 
each session topic anchored to its relevance to police oversight authorities, we have invited academics, field experts, 
and thought-leaders to present different perspectives on ethics in policing and the role of governance. Some of our 
sessions include:  
 

 Ottawa Police Service Ethics Program 

 Body Worn Cameras – What Boards Should Know 

 Race-Based Data Collection Project 

 Reforming Policing in Ontario 

 Ethics in Policing: Policy Discussion 

 Body Worn Cameras:  Policy Discussion 

 Top 5 Reasons Officers Get in Trouble 

 Reasons Board Members Get in Trouble 
 

On Sunday, August 14, the CAPG and the Canadian Association of Chiefs of Police (CACP) will hold a Joint Plenary 
Session. This will be the first time that the CAPG and CACP hold a session of its kind, and provides a unique opportunity 
for the various stakeholders from the policing sector to discuss the issues that policing and police governance face.  
 
Support from our Members has been instrumental in maintaining and improving the quality of the Annual Conference. 
As an unfunded Association, we look to our membership to assist us in delivering our premier conference through 
financial support.  Members have shown their generosity and commitment to the program by sponsoring coffee breaks, 
hospitality suites, lunches or simply contributing whatever their budget can manage. This support helps the CAPG in 
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157 Gilmour St., Suite 302 

Ottawa, Ontario K2P 0N8 

Phone: 613.235.2272 

Fax: 613.235.2275 

 

www.capg.ca 

 

covering the costs of putting together a first rate conference program and, more importantly, keeps the registration 
fees for our delegates to a level that even the smallest of police boards are able to afford.   

 
I hope that you will consider supporting the CAPG’s 27th Annual Conference. Your support demonstrates that you value 
the contributions police boards make in our own communities and across the country, and for the work the CAPG does 
in presenting a united voice on national issues.  
 
I hope to see you and your colleagues in Ottawa this August! 
 

 
 
Rob Stephanson, FCPA, FCGA, President
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Dedicated to Excellence in Police Governance in Canada since 1989

2016 CONFERENCE SPONSORSHIP

Canadian Association of Police Governance 
157 Gilmour Street, Suite 302 
Ottawa, Ontario K2P 0N8 

Phone: 613-235-2272 
Fax: 613-235-2275 
Email: communications@capg.ca 
Website: www.capgconference.ca

27th ANNUAL CAPG CONFERENCE 

hosted by the 

Ottawa Police Services Board
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WHO WE ARE
The Canadian Association of Police Governance (CAPG) is 
the only national organization dedicated to excellence in 
police governance in Canada. Since 1989, the CAPG has 
worked diligently to achieve the highest standards as the 
national voice of civilian oversight of municipal police. Our 
Association has grown to represent 75% of municipal police 
services throughout Canada. 

OUR MISSION 
The Canadian Association of Police Governance works 
collaboratively and proactively with members and partners 
to enhance civilian governance of policing in Canada.

ABOUT THE CAPG

ABOUT THE CONFERENCE
PROACTIVITY

INCLUSION

INNOVATION

COLLABORATION

27 YEARS OF COMMITMENT
Now entering it’s 27th year, the Annual CAPG Conference 
is held over a three day period during which delegates are 
encouraged to network, discuss, engage, and discover the 
rich community we continue to foster. 

The conference offers a variety of learning and networking 
activities, including:

•	 Inspiring speakers and networking reception. This year 
we are proud to have Mr. Jack Hoban as our keynote 
speaker

•	 Engaging and interactive plenary and small group 
discussions with thought leaders and field experts.

•	 Skill building workshops to help delegates develop 
concrete skills
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BRAND EXPOSURE
Sponsors will receive recognition and thanks on all 
conference materials and on the CAPG’s public website, 
social media sites, and newsletter. Sponsors will also have 
the opportunity to include branded giveaways in the 
delegates’ packages, and leave a lasting impression with 
delegates by being a front-and-centre presence at the 
Conference.
 

CONNECT WITH A 
NATIONAL AUDIENCE
Engage with a national audience, with hundreds of 
delegates attending from across  North America. Become 
part of our community! 

NETWORK
By sending company delegates, your organization will have 
the opportunity to connect with leading voices in police 
governance and will have access to the latest research, 
discussions and interests within the community. 

What people are 
saying...

“Excellent information from across 
the Country on many aspects 
of issues facing police today.”

 
***

“The topics are always interesting 
and important for the overall 
policing function in Canada.”

***

“I can say that your conference was 
very well organized and presented. I 
have been to a LOT of conferences, 

and this struck me as top notch.”

***

“I’m a new kid on the block and 
I wasn’t sure what to expect. 
But I thoroughly enjoyed it 
and brought back with me 
considerably more insight.”

***

“I was quite impressed with 
the variety and scope of the 

speakers and panelists.”

We strive to make the conference a valuable experience for 
all of our sponsors. We offer four unique levels of sponsorship 
to meet a variety of budgets and objectives. However, we 
recognize that you may have unique sponsorship needs 
and we’d be happy to work with you to find the best value 
for your sponsorship.

SPONSORSHIP BENEFITS
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STANDARD SPONSORSHIP STREAMS

Prioritized listing as a Platinum Sponsor on all printed and on-line media, including the conference 
website, program and/or schedule-at-a-glance, eblasts, and post-conference report. Also includes:

1. Five (5) minute speaking opportunity to introduce one keynote speaker.
2. Two (2) complimentary conference registrations including evening activities.
3. One (1) insert in delegate and companion welcome bags.
4. Company logo featured on splash page of conference app.
5. Logo on banner in plenary room.
6. Logo on poster at registration desk.
7. Logo and recognition at one (1) evening activity.
8. Recognition in the fall edition of Board Connection, the CAPG quarterly newsletter.
9. Prioritized Recognition on social media.

PLATINUM SPONSOR
$10,000

Prioritized listing as a Gold Sponsor on all printed and on-line media, including the conference 
website, program and/or schedule-at-a-glance, eblasts, and post-conference report. Also includes:

1. Listing on the conference app.
2. One (1) complimentary conference registration, including evening activities.
3. Logo on banner in plenary room.
4. Recognition in the fall edition of Board Connection, the CAPG quarterly newsletter.
5. Recognition on CAPG’s social media profiles.

GOLD SPONSOR
$5,000
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BRONZE SPONSOR
$1,000

Listing as a Bronze Sponsor on all printed and on-line media, including the conference website, 
program and/or schedule-at-a-glance, eblasts, and post-conference report.

PEWTER SPONSOR
$500

1.	 Listing on the CAPG website.
2.	 Listing in conference program.
3.	 Listing in post-conference report.

SILVER SPONSOR
$2,500

Listing as a Silver Sponsor on all printed and on-line media, including the conference website, 
program and/or schedule-at-a-glance, eblasts, and post-conference report. Also includes:

1.	 Recognition in the fall edition of Board Connection, the CAPG quarterly newsletter. 
2.	 Recognition on CAPG’s social media profiles.
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BRANDING OPPORTUNITIES

Delegate Bags – $4,000
Have your company logo appear on the bags that will be in the hands of each attendee. 

Name Badge Holders – $2,000
Have your company logo appear on the name badge holders that will be with each delegate.

Lanyards - $2,000
Have your company logo appear on the lanyards that will be with each delegate.

Hotel Key Cards - $2,500
Have your company logo appear on the hotel key cards that will be in the hands of each attendee.

Staff & Volunteer Shirts - $2,500
Have your company logo located on the conference staff and volunteer shirts.

Advertising plans outlined above are available as packaged or may be customized. All packages based on asset 
inventory, availability, and plans sold. First-come, first-served.

Digital signage  - $1,000 

Branded charging stations  - $1,000

Floral Arrangement (gala banquet, registration desk & main plenary)  - $700

Official Sponsor of the Conference App  - $2,000

Trade Show - Display booth space:- $1,000/Space  
10 ‘ x  5 ‘  8’. Table and Chair Supplied 

Hospitality Suite (3 nights available)  - $2,000

ADDITIONAL OPPORTUNITIES
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CREATE YOUR OWN 
SPONSORSHIP!

Have you thought of a sponsorship opportunity 
that we haven’t thought of?  Contact us to 
discuss the possibilities or if you have any 
questions or need additional information.

Jennifer Malloy
Executive Director

Email: jmalloy@capg.ca
Phone: 613-235-2272 

Fax: 613-235-2275 

Canadian Association of Police Governance 
157 Gilmour Street, Suite 302 

Ottawa, Ontario K2P 0N8 

CONTACT THE CAPG

CHECK US OUT

www.capg.ca
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CAPG Conference 2016 Sponsorship Form 

 

Please make cheques out to Canadian Association of Police Governance. Payments should be sent to: 
 

Canadian Association of Police Governance  

157 Gilmour Street, Suite 302  

Ottawa, Ontario  K2P 0N8 
 

Please return this form to conference@capg.ca or fax to 613-235-2275 

Contact Information 

 

Contact Name  
 

Title 
 

Organization  

 

Address  

 

City  
 

Province 
 

Postal Code 
 

Phone  
 

Fax 
 

Email Address  

 

Web Site  

Select your Sponsorship Opportunities 

STANDARD SPONSORSHIP STREAMS 

 Platinum Sponsorship $10,000.00 

 Gold Sponsorship $5,000.00 

 Silver Sponsorship $2,500.00 

 Bronze Sponsorship $1,000.00 

 Pewter Sponsorship $500.00 

 

BRANDING OPPORTUNITIES 

 

ADDITIONAL OPPORTUNITIES 

 Delegate Bags $4,000.00 
 

Digital Signage $1,000.00 

 Name Badge Holders $2,000.00  
Branded charging stations $1,000.00 

 
Lanyards $2,000.00  

Floral Arrangement $700.00 

 Hotel Key Cards $2,500.00 
 

Conference App $2,000.00 

 
Staff & Volunteer Shirts $2,500.00 

 
Trade Show Display Booth $1,000.00 

 
 

Hospitality Suite $2,000.00 
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2016 SPRING CONFERENCE & ANNUAL GENERAL MEETING   
       

MEMBER SPONSORSHIP OPPORTUNITIES
 

 

LEVELS SPONSORSHIP RANGE RECOGNITION/BENEFITS 

Diamond $10,000 + 

Keynote Speaker sponsor & introducer 
Recognition in the conference program 
Recognition on OAPSB website 
Letter of appreciation 
 

Platinum $5,000 to $9,999 

President’s Banquet sponsor 
Recognition in the conference program 
Recognition on OAPSB website 
Letter of appreciation 
 

Gold $2,000 to $4,999 

Breakfast/Lunch sponsor 
Recognition in the conference program 
Recognition on OAPSB website 
Letter of appreciation 
 

Silver $1,000 to $1,999 

Coffee Break sponsor 
Recognition in the conference program 
Recognition on OAPSB website 
Letter of appreciation 

   

Bronze Up to $999 
Recognition in the conference program 
Recognition on OAPSB website 
Letter of appreciation 

 

 

     

 

 

 

 

 

To become a sponsor of the OAPSB Spring conference and AGM, please contact admin@oapsb.ca 
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Chief of Police Eric Jolliffe 
York Regional Police 
47 Don Hillock Drive 
Aurora, ON L4G 0S7 
 
10 April 2016 
 
Chief Jolliffe 
 
On Friday 6 May 2016 the Ontario Women in Law Enforcement will be hosting the 18th Annual Awards Banquet 
at the Mississauga Grande Banquet Centre located at 35 Brunel Road, Mississauga.  On behalf of the Board of 
Directors I would like to extend an invitation to you and your Board Chair, Mayor Scarpitti.   
 
Similar to past years, we expect a sold out event with over 200 women receiving their service award for 
reaching the milestone of 25, 30, 35, 40, and 45 years of service.  Not to mention over 50 nominees for the 
major awards.  This is an excellent opportunity to share in their success.  
 
Cocktails start at 6 PM and dinner will follow at 7PM. Registration can be found on our website www.owle.org. 
 
 
 
 
Dr. Jo-Ann Savoie, DBA 
President 
OWLE 
president@owle.org 
905 869-3107  
	
  

          The Ontario Women in Law Enforcement 
PO BOX 30004 

Hawthorne 
Milton ON L9T 0L8 

905 869-3107 
 
 

	
  

Proud	
  members	
  of	
  the	
  International	
  Association	
  of	
  Women	
  Police	
  and	
  Ontario	
  Association	
  of	
  Chiefs	
  of	
  Police	
  

1
1
2
2	
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April 15, 2016 

Mafalda Avellino 

Executive Director, Police Services Board 

17250 Yonge Street 

Newmarket, ON L3Y 4W5 

 

Dear Mafalda: 

 

Friday June 24, 2016 is the date for our 11
th
 Annual Community Safety Village Golf Tournament.  Previously, the 

York Regional Police Services Board has generously supported us as our Presenting Sponsor at a commitment 

level of $10,000 and we hope the Board will be able to support us again this year.  As our presenting sponsor, you 

also receive a complimentary foursome.  This year’s tournament is being held at the prestigious Copper Creek Golf 

Club in Kleinburg.  The shotgun tee off will start at 7:30 a.m. 

 

Since May 2005, the Community Safety Village of York Region has been providing safety lessons to over 
400,000 students from Kindergarten through to Grade 5.  Each year, our innovative programming continues 
to grow to include lessons of Internet safety, gang prevention and safety lessons for students with special 
needs.  The interactive, hands on education is experienced through a variety of specialized equipment and 
cutting edge technology.  By supporting the CSV Golf Tournament, you are contributing directly to the 
educational programs offered at the Safety Village. 
 

For the second year in a row we are also supporting Victim Services of York Region.  VSY is a non-profit, 
charitable agency that works in partnership with York Regional Police to provide 24-hour emotional support 
and practical assistance to persons victimized by crime or tragic circumstances.    
 

For further information and to register your team, please contact Karen Richards, Supervisor Special Events 
at 5475@yrp.ca or 905-830-0303 ext. 7774. 
 

Your support today helps ensure that we continue working towards a safe future for tomorrow. 
 
Sincerely, 

         

Superintendent Carolyn Bishop    Gene Kosmyna 
Co-Chair       Co-Chair 
CSV Golf Tournament Committee    CSV Golf Tournament Committee 
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Copper Creek Golf Club
11191 Highway 27, Kleinburg

Copper Creek Golf Club
Friday, June 24, 2016

Shotgun start at 7:30 a.m.

905-893-3370 

Registration includes:
- Shotgun start at 7:30 a.m.
- Continental breakfast
- Green fees
- Shared carts
- Free use of driving range
- Buffet lunch
- Prizes
- Silent auction

Event will conclude in the early afternoon.

Last year’s tournament sold out quickly, so register 
today by completing the registration form and 
sending it in by email or fax.

King Side Rd.

Hwy 27

Hwy 400

Major MacKenzie Dr.

Hwy 407

NCopper Creek
Golf Club

11th Annual
Golf Tournament

You are cordially invited to the                
11th Annual Community Safety 

Village Golf  Tournament

Proceeds will be shared between the Community 
Safety Village and 

Victim Services of York Region.

Keeping York Region Safe Together
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For information, please contact:
Special Events Supervisor 

Karen Richards
47 Don Hillock Drive 
�Aurora, ON L4G 0S7
Email: 5475@yrp.ca

Tel: 1-866-876-5423 ext. 7774
Fax: 905-927-1215

Payment MUST be received
by Friday, June 10, 2016

Please register me for the following:

Since May 2005, the Community Safety Village of 
York Region has provided safety lessons to more 
than 400,000 York Region students from Kindergarten 
to Grade 5. Each year, our innovative programming 
continues to grow to include lessons on Internet 
safety, gang prevention and specialized programs for 
students with special needs.

Victim Services of York Region is a non-profit, 
charitable agency that works in partnership with York 
Regional Police to provide 24-hour emotional support 
and practical assistance to persons victimized by 
crime or tragic circumstance.

By supporting this tournament, you will be 
contributing directly to these two outstanding 
programs.

Foursome @ $1,750 per team
Individual @ $450 each
I am unable to attend but 
would like to make a donation

Name/Contact: __________________________
Address: ______________________________
_____________________________________
Fax:  _________________________________
Email: ________________________________

My foursome includes:

1.  __________________________________
2.  __________________________________
3.  __________________________________

4.  __________________________________

Cheque    Visa    Master Card   Amex

Card #: _______________________________

Exp. Date: _____________________________

Please make all cheques payable to
York Regional Police.

Signature: _____________________________

REGISTRATION FORM
CORPORATE SPONSORSHIP

OPPORTUNITIES

Presenting Sponsor 		  $10,000  
(includes foursome)

 
Participant Gift Sponsor 	 $5,000

Lunch Sponsor		  $5,000

Breakfast Sponsor		  $3,000

On-Course Prize Sponsor	 $3,000

Beverage Cart Sponsor	 $2,500

Golf Cart Sponsor		  $1,500

 
Hole Sponsor			   $500
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PUBLIC 
THE REGIONAL MUNICIPALITY OF YORK 

POLICE SERVICES BOARD 

REPORT OF THE CHIEF OF POLICE 

APRIL 27, 2016 

 
Volunteer of the Year Award 

 

RECOMMENDATION 

1. That the contents of this report be received by the Board for its information. 

SYNOPSIS  

This report identifies the recipient of the 2016 Volunteer of the Year Award. 

FINANCIAL IMPLICATIONS 

There are no financial implications. 

BACKGROUND 

The week of April 10, 2016 has been declared National Volunteer Week by the Government of 
Canada.  National Volunteer Week was first proclaimed in 1943.  This is a special time set aside 
in April of each year to honour and recognize Canadians who donate time and energy to their 
fellow citizens.  National Volunteer Week also raises awareness of the vital contributions 
volunteers make to our communities and our country. 

York Regional Police is fortunate to have a cadre of dedicated volunteers who donate their time 
to a variety of groups including the Auxiliary Unit, Pipes and Drums, Male Chorus, Venturer  
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Scouts, Rover Scouts, Project Lifesaver, Special Events and the Youth Band. Our volunteers 
dedicate themselves to helping their fellow citizens and act as our ambassadors in the 
community. 

In 2015, the dedicated volunteers of these groups contributed over 62,000 hours of community 
service.  As a token of appreciation, York Regional Police recognizes our volunteers with an 
annual appreciation celebration event each year, as well as other informal means throughout 
the year. Volunteers have been recognized with event-specific thank you letters, and being 
featured in our Volunteer Newsletter. 

In recognition of the contribution that volunteers make to our service and our community, a 
Volunteer of the Year award was introduced in 2005. This prestigious award is presented during 
the public session of the April Police Services Board meeting in or around National Volunteer 
Appreciation Week. Although York Regional Police recognizes the many people in our Region 
who donate their time and effort, one person in particular is honoured as Volunteer of the Year. 
This very special award is presented to a volunteer who has made a significant contribution to 
York Regional Police and the York Region community. 

During the Private Session of the March 23, 2106 Board meeting, the Board approved the 
choice of York Regional Auxiliary Superintendent Lynn Symons as the beneficiary of the 2016 
Volunteer of the Year Award. 

LYNN SYMONS 

York Regional Police established an Auxiliary Unit in 1980. Auxiliary members are volunteers 
who are appointed by the Police Services Board and are governed by the Police Services Act.  
Lynn Symons was a graduate of the very first Auxiliary class in May 1981.  She was among 24 
other members and is one of two that is still with the unit today.  Lynn will be celebrating her 35th 
year with the unit this year.  During this time, Lynn has exemplified the shared values of York 
Regional Police even before they were officially identified.  Lynn has demonstrated her 
commitment to community through her 35 years of volunteer service, surpassing the minimum 
commitment of 144 hours, year after year.   

Lynn has also demonstrated leadership and teamwork as she has risen through the ranks of the 
unit, from Constable to Sergeant, Staff Sergeant, Inspector, and ultimately the highest rank in 
the unit; Superintendent.  Lynn assists York Regional Police with the daily administrative duties 
of running the 116 member Auxiliary Unit, and she also continues to lead by example in the 
many events that she supports.  Lynn often plays a key role in supervising the Auxiliary 
members in some of York Regional Police’s largest events such as Halloween in the Village and 
Holidays in the Village.  One of Lynn’s passions is the York Regional Police Historical Car unit 
and she is one of a handful of members, paid or volunteer, that is qualified to drive the historical 
cars.  As such, she is often seen driving in one of the region’s many parades.  Lynn is also an 
accomplished public speaker which is demonstrated as she opens the Auxiliary General 
Meetings each month and performs Master of Ceremonies for Auxiliary Recruit Graduation 
Ceremonies and social events.   

Over the years, Lynn has received numerous commendations for her support of Santa Claus 
Parades, Car shows and Special Olympics Ontario.  In 2015, Lynn received a Town of 
Newmarket Volunteer Service award recognizing her many years of dedication to the town 
where she resides. 
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Today, Lynn continues in her role as Superintendent in the York Regional Police Auxiliary, 
providing guidance and leadership to a new generation of Auxiliary members. Lynn works full-
time as a Physician’s Assistant and Practice Manager at a busy clinic with two family doctors.  
When she’s not busy with work and volunteering, she enjoys spending time with her family and 
travelling.  

Lynn’s dedication and commitment to the York Regional Police Auxiliary has made our 
community a better place.  The 2016 recipient of the Volunteer of the Year Award, Lynn 
Symons, truly brings to life our motto, “Deeds Speak”. 

Eric Jolliffe, O.O.M., BA, MA, CMM III  
EJ:sb Chief of Police 

Accessible formats or communication supports are available upon request 
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PUBLIC 
THE REGIONAL MUNICIPALITY OF YORK 

POLICE SERVICES BOARD 

REPORT OF THE CHIEF OF POLICE 

APRIL 27, 2016 

 
Direct Purchase of a Software Master License Agreement 

 

RECOMMENDATIONS 

1. That the Board authorize the direct purchase of software maintenance and support  for the 
Data Governance and Retention Management System from Gimmal LLC starting in 2017 at 
an annual cost of  $81,563, plus applicable taxes; and 

2. That the software maintenance and support as set out in a Software Master License 
Agreement with Gimmal LLC be awarded for a period of one year starting in 2017, with an 
option to renew for three (3) additional one (1) year periods in 2018 to 2020, for a total cost, 
if all options were exercised, totalling $326,252, plus applicable taxes; and  

3. That the Chief of Police be authorized to execute the Software Master License Agreement 
with Gimmal LLC and exercise any options to renew between 2018 and 2020, subject to 
the approval of the Region’s Legal Services as to form and content. 

SYNOPSIS  

This report requests approval to enter into a direct purchase for software maintenance and 
support from Gimmal LLC as set out in Software Master License Agreement for up to four years 
from 2017 to 2020 at a total cost of $326,252. The Data Governance and Retention 
Management System provides record keeping technology for electronic document and records 
management. The licensor of the software, Gimmal LLC, requires that all licensees of the 
software enter into a Software Master License Agreement to govern the use of the software. 
The Agreement also includes terms on the provision of maintenance and support services for 
the software, including securing pricing. The software maintenance and support for the year   
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2016 was included within the purchase of the system from the Vendor, StoneShare Inc. as part 
of the Request for Proposal P-15-17, whereas, the proposed direct purchase of software 
maintenance and support covers a period of four additional years, starting in 2017 (year two) 
with additional options to renew on an annual basis up to 2020, (year five).  

The Purchasing By-law 06-14 section 9.1(a) and 9.2 permits direct purchases where the 
compatibility of the purchase with existing equipment or services is the paramount consideration 
and subject to the Board’s approval if greater than $100,000. 

FINANCIAL IMPLICATIONS 

Funds have been included in the 2017 Operating Outlook for additional software maintenance 
as a result of the completion of the Data Governance and Retention Management System 
capital project. The treatment to capitalize the initial one year term of software maintenance 
within the Data Governance and Retention Management System project is consistent with the 
development cycle of information technology projects. Whereas, software maintenance beyond 
the initial year is typically captured in the Operating budget, to reflect the ongoing software 
maintenance and support costs. The funding for 2017 and to renew each outlook year of the 
direct purchase will be included in the annual Operating Budget proposal and subject to the 
annual approval of the Board and Regional Council.  

BACKGROUND 

A Request for Proposal was issued for a Data Governance and Retention Management System 
and was awarded on December 31, 2015 to StoneShare Inc. in the amount of $969,168 plus 
applicable taxes. The contract award was in accordance with the Purchasing By-law No. 06-14 
section 6.15, for contracts up to $1 million. The award was subsequently reported to the Board 
at its February 17, 2016 meeting in the Execution of Documents By-law and Purchasing By-law 
report, reference P-15-17. The award intertwined the purchase of perpetual software licenses 
along with software maintenance and support for these licenses from the Vendor for a one-year 
period ending December 31, 2016.  

Typically, the Purchasing By-law 06-14 section 12 Change in Scope / Additional Deliverables 
would permit changes in scope or additional deliverables inclusive of the proposed ongoing 
annual software maintenance and support agreement costs.  However, the vendor arrangement 
differs for this purchase, where the initial term was procured from StoneShare Inc. and the 
ongoing software maintenance and support from Gimmal LLP. 
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It is therefore recommended that the Board approve the direct purchase of the software 
maintenance and support as set out in the Software Master License Agreement to Gimmal LLP. 
The total direct purchase amount, if all options to renew were exercised, totals $326,252 plus 
applicable taxes, and requires the Board’s approval in accordance with the Purchasing By-law 
06-14 section 9.2 for direct purchases that exceed $100,000. 

Eric Jolliffe, O.O.M., BA, MA, CMM III  
 Chief of Police 
EJ:jm 

Accessible formats or communication supports are available upon request  
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PUBLIC 
THE REGIONAL MUNICIPALITY OF YORK 

POLICE SERVICES BOARD 

REPORT OF THE CHIEF OF POLICE 

APRIL 27, 2016 

 
2015 Use of Force Statistics 

 

RECOMMENDATIONS 

1. That the Board receive this report pursuant to Use of Force Board Policy No. 01/10; and 

2. That the Board write to the Ministry of Natural Resources and Forestry and the nine local 
municipalities in The Regional Municipality of York to advise that York Regional Police 
will no longer be responding to animal complaints related to sick or injured animals that 
do not pose a risk to public safety unless the animal is related to a motor vehicle collision 
and that the Ministry and local municipalities should ensure that they have the capacity 
to respond to complaints related to sick or injured animals within their respective 
jurisdictions. 

SYNOPSIS  

As per the Board’s Use of Force Policy No. 01/10, a summary of the statistical information 
collected along with identified trends and issues related to Use of Force during 2015 are 
contained in this report. 

FINANCIAL IMPLICATIONS 

Not applicable. 
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BACKGROUND 

Police officers are authorized to use a range of use of force options in response to an event or 
incident in order to protect life, preserve the peace, prevent crimes, maintain order and 
apprehend suspects. When an incident occurs and an officer uses any of these force options, a 
Use of Force Report must be completed. Depending upon the number of officers involved, there 
may be several Use of Force Reports submitted for each incident. The Use of Force Report 
provides a province-wide standardized method for the collection of local data by individual 
police services from use of force incidents that occur as a result of the day-to-day operations of 
a police service. 

The authority and direction to collect use of force information are found in the Policing 
Standards Manual (AI-012), the Police Services Act (O. Reg. 926 s. 14.5) and York Regional 
Police Use of Force Procedure (AI-012/ AI-014). In accordance with the Policing Standards 
Manual and the Police Services Act, York Regional Police Use of Force Procedure (AI-012/ AI-
014) states, in part, the following: 

A member shall submit a Use of Force Report when: 
 

a) a member draws a handgun in the presence of a member of the public, excluding a 
member of the police force who is on duty, points a firearm at a person or discharges a 
firearm. A member of the public includes a suspect or arrested person; 

b) a member uses a weapon other than a firearm on another person; 
c) a Conductive Energy Weapon is unholstered and displayed in the demonstrated force 

presence mode; or 
d) a member uses physical force on another person, not in relation to training conducted by 

the Training and Education Bureau, that results in an injury requiring medical attention. 

After a Use of Force Report is submitted by an officer, the member’s immediate supervisor 
reviews it. The report is then forwarded to the Training and Education Bureau and then to the 
Use of Force Review Committee. The Use of Force Review Committee is comprised of the 
Officer-in-Charge of the Training and Education Bureau, a Staff Sergeant in the Training and 
Education Bureau, a Sergeant in the Use of Force Unit, the Use of Force Training Analyst, a 
Duty Inspector and a Patrol Sergeant. 

York Regional Police Use of Force Procedure (AI-012/ AI-14) sets out the duties of the Use of 
Force Review Committee as follows: 

The Use of Force Review Committee shall: 

a) meet quarterly and review a Use of Force summary; 

b) evaluate procedures relating to: 

(i) drawing, exhibiting and discharging of a firearm; and  
(ii) use of force. 

c) evaluate training methods; 

d) annually produce a Use of Force Study that provides critical use of force data and trends 
which does not contain information that identifies reporting police officers;   

e) direct the findings of the Use of Force Study to: 

(i) the Chief of Police; 
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(ii) the Deputy Chief of Operations; and  
(iii) the Deputy Chief of Administration. 

The Training and Education Bureau compiles the data collected from the Use of Force Reports 
and this information is used to establish trends and identify problems that may be corrected 
through training or other administrative procedures. 

Summary of the 2015 Use of Force Study 

The review of the 2015 Use of Force Study revealed a number of significant increases when 
compared to prior years.  A high level explanation attributes the increases to the humane 
dispatch of animals; a change in Conducted Energy Weapon reporting requirements; and the 
increase in weapon and edged weapon encounters.  The following is a detailed summary of the 
2015 Use of Force Study: 

 In 2015, York Regional Police members attended a total of 239,017 calls for service. 
These calls included traffic stops, citizen generated calls for service and officer initiated 
contacts.  Of these calls for service, 293 resulted in the submission of Use of Force 
Reports. Consequently, only 0.12 percent of police interactions with the public resulted in 
a Use of Force Report being submitted. In comparison, 165 incidents were submitted in 
2014.  There was a 56.3 percent increase of the number of incidents requiring Use of 
Force Reports from 2014 to 2015. 

 There were 429 Use of Force Reports filed in 2015, involving a total of 457 officers. In 
2014, there were 254 Use of Force Reports submitted, involving a total of 277 officers. 
This change reflects a 59.2 percent increase in the number of reports filed and a 60.6 
percent increase in the number of involved officers.   

 There was an increase in the humane dispatch of injured animals (81 incidents in 2015 
compared to 29 incidents in 2014), displaying firearms (129 incidents in 2015 compared 
to 88 incidents in 2014) and displaying a Conducted Energy Weapon (CEW) (32 
incidents in 2015).  It is important to note that in 2014 there was no mandatory 
requirement to report the displaying of a CEW in the presence of the public.  This 
accounts for 32 of the CEW incidents being reported that would not have been reported 
in 2014.  The displaying of CEW effectively worked to de-escalate incidents and minimize 
the potential for violence to the community and officers.    

 In 2015, there were 140.7 incidents requiring Use of Force Reports for every 100,000 
demands for service. In 2014, there were 74.8 incidents requiring Use of Force Reports 
for every 100,000 demands for service. This increase of 65.9 incidents per 100,000 
demands can be attributed to changes in CEW reporting and an 88.1 percent increase in 
the humane dispatching of injured animals. The increase can also be attributed to a 
higher number of citizen generated calls for service related to assault, break and enter, 
domestic disputes, other disturbances and emotionally disturbed persons.  

 The types of calls for service resulting in use of force were varied in 2015 as it was in 
2014. The percentage of calls that officers responded to that resulted in the submission 
of a Use of Force Report is as follows in Chart 1: 
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Chart 1 

Types of Citizen Generated Calls for Service 

  2014 2015 
Variance (%) 

1 Year 

Animal 29 81 179.3 

Assault 1 6 500.0 

Break and Enter 5 10 100.0 

Domestic Dispute 10 28 180.0 

Emotionally Disturbed Person 19 42 121.1 

Homicide 0 0 0.0 

Other Disturbances 7 13 85.7 

Robbery 7 4 -42.9 

Search Warrant 3 5 66.70 

Suspicious Persons 5 7 40.0 

Traffic Stop 7 11 57.1 

Weapons 40 51 27.5 

Other* 32 35 9.4 

Total Incidents 165 293 77.57 

*Other includes: Theft of Vehicle, Wanted Person, Intoxicated Person, Drugs and various other 
arrests. 

 In 2015, 79.1 percent of all use of force incidents involved more than one officer. In 
2014, 81.6 percent of all use of force incidents involved more than one officer; this 
represents a 2.5 percent decrease over last year. 

 Members draw their firearms when they believe on reasonable grounds that it is 
necessary to protect against loss of life or serious bodily harm, or to destroy an animal. 
In 2015, firearms were drawn and pointed at a person 162 times, compared to 125 times 
in 2014. This represents a 29.6 percent increase.  The types of incidents reported 
include; weapons calls, silent 911 calls, robbery calls, break and enter calls, armed and 
suspicious person calls, high risk search warrants and high risk vehicle stops. 

 In 2015, 81 incidents resulted in 163 firearm rounds being discharged. In all but one of 
the incidents firearms were discharged to humanely dispatch injured animals. In one 
incident, a bear was dispatched due to the risk to public safety. In 2014, 31 incidents 
resulted in 53 firearm rounds being discharged. In 2014, two of these incidents where 
firearms were discharged were done so to protect officers and the public and 29 
incidents were to humanely dispatch injured animals. 

 In 2015, 72 use of force incidents involved a suspect armed with a weapon, compared to 
56 use of force incidents in 2014. This represents a 77.7 percent increase in the number 
of use of force incidents involving suspects armed with weapons. 

 In 2015, officers encountered suspects armed with a weapon in 72 of 293 use of force 
incidents which represents 24.6 percent. The most common weapons encountered were 
edged weapons at 52.8 percent and firearms at 23.6 percent. Comparatively, in 2014 
officers encountered suspects armed with a weapon in 56 of 165 use of force incidents 
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which represents 33.9 percent. The most common weapons encountered were edged 
weapons at 32.1 percent and firearms at 25.0 percent. 

 In 2014, the Ministry of Community Safety and Correctional Services changed legislation 
allowing all trained members the authority to carry CEWs.  This change also required 
that in 2015 the display of a CEW required a Use of Force Report. As a result, in 2015 
there was a significant increase in the number of CEWs deployed on a regular basis on 
the front line (from 15 to 30 CEWs per District).  The increased use of the CEW can also 
be attributed to an increased presence as a use of force de-escalation tool for front line 
officers. The number of incidents where officers encountered weapons, which includes 
edged weapons and responded to calls where the subject was reported as an assaultive 
emotionally disturbed person, have increased. In 2015, officers were confronted with 
edged weapons a total of 38 times versus 18 times in 2014 representing a 111.11 
percent increase. 

 In 2015, CEWs were used (displayed and discharged) a total of 65 times by front line 
officers and members of the Emergency Response Unit (ERU) compared to 21 times in 
2014. This represents an increase of 209.5 percent.  It should be noted that prior to 2014 
only trained members from the Emergency Response Unit, front line Supervisors and 
front line members acting in a supervisory role were authorized to carry CEWs.   

 In 2015, there was 293 Use of Force reports filed of which 42 (14.3 percent) related to 
interactions with assaultive emotionally disturbed persons. In 15 incidents (5.1 percent) 
the CEW was discharged and 13 incidents (4.3 percent) the CEW was displayed. In 
2014, there was 165 Use of Force reports filed of which 19 (11.5 percent) related to 
interactions with assaultive emotionally disturbed persons. In 6 incidents (3.6 percent) 
the CEW was discharged and 2 incidents (1.2 percent) the CEW was displayed. 

 In the absence of a CEW, there would have been an increased risk to officer safety, and 
the likelihood that lethal force would have been the only option suitable to officers being 
confronted / attacked by a subject with an edged weapon would have been greater. 
During interactions with emotionally disturbed persons the CEW has also shown to be 
an effective de-escalation tool allowing officers to resolve incidents without having to 
escalate to another level of force. 

The chart below illustrates the variety of use of force options that were employed by officers 
during the past two years: 
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Chart 2 

Type of Force Used 

Use of Force Option 2014 2015 
 Variance (%) 

1 Year 

Firearm Discharged 36 81 125.0 

Firearm Pointed at Person 125 162 29.6 

Handgun Drawn 88 129 46.6 

Aerosol Weapon 6 6 0.0 

Impact Weapon – Hard 6 8 33.3 

Impact Weapon – Soft 0 2 200.0 

Empty Hand – Hard 30 39 30.0 

Empty Hand – Soft 33 78 136.4 

Conducted Energy Weapon 21 65 209.5 

Canine 8 5 -37.5 

Other* 15 9 -40.0 

Total 368 602 63.6 
*Other includes: Items of opportunity that were accessible to the officer in an emergent situation 
that were not issued or listed equipment. Examples include; tables, chairs and Muzzle Blast (a 
Less Lethal Powder Dispersion deployed by the ERU). 

 In 2015, there were four officers injured in use of force incidents, compared to two 
officers in 2014. This represents a 100 percent increase. In each of these instances, the 
officer’s injuries were minor in nature.  

 In 2015, 64 subjects were injured in use of force incidents, compared to 28 subjects in 
2014. This represents a 128.6 percent increase in injuries to subjects. This increase in 
the number of reported injuries to subjects in 2015 were minor in nature as a result of 
probe removals from CEW deployments.  

 In 2015, 90.7 percent of the use of force incidents involved uniform personnel and 9.3 
percent of officers assigned to plain clothes duties. In 2014, 93.7 percent of the use of 
force incidents involved uniform personnel and 6.3 percent of officers assigned to plain 
clothes duties.  

 In 2015, the largest percentage (33.1 percent) of use of force incidents took place on a 
roadway.  

 In 2015, 47.1 percent of all use of force incidents took place between 6:00 pm and 3:00 
am.  

Trending and Solutions 

The summary above shows significant increases in some use of force categories in 2015.  
These trends were provided to the Training and Education Bureau by the Use of Force Review 
Committee in order to adapt practical skills training where required. This is often conducted 
through firearms skills, defensive tactics and scenario-based training exercises, that emphasize 
de-escalation and communication. This skills-based training is delivered on the Annual Uniform 
Requalification Training Program. Through data gathered from the Use of Force Reports, the 
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Training and Education Bureau is able to provide officers with the knowledge and skills based 
training required to protect the public and themselves. Training has been adjusted in 2016. 

The following areas were noted as trends in Use of Force categories for 2015 and solutions 
have already been implemented by the Training and Education Bureau. 

Empty Hand – Soft – There was a 136.4 percent increase in Empty Hand – Soft (physical 
control) from 2014 to 2015.  

 The increase can be attributed to officers using physical control as a de-escalation 
method, as opposed to using a higher level of force option. De-escalation techniques 
continue to be a focus of practical skills training.  

 Solution - a continued focus on the use of Empty Hand – Soft techniques as an effective 
tactical option along with other various de-escalation techniques which include; tactical 
repositioning and communication.  

Conducted Energy Weapon – There was a 209.5 percent increase in the reported use of the 
Conducted Energy Weapon from 2014 to 2015.  This increase is attributed to the following 
trends:  

 The change in reporting requirements from 2014 to 2015. (In 2015, a report was 
required when a CEW was displayed in the presence of the public). 

 The change in legislation in 2014 to include all trained front line members to use a CEW.  
That has allowed an increased number of CEW units available to front line officers. 

 The increase in weapon and edged weapon encounters and the number of emotionally 
disturbed persons responded to, where a CEW was either displayed or discharged. 

 Solution - training related to the appropriate deployment and use of the CEW as a less-
lethal use of force option and as a de-escalation tool. 

Handgun Drawn – There was a 46.6 percent increase in handguns drawn from 2014 to 2015.  

 The increase can be attributed to the higher percentage of edged weapons (52.8 
percent) and firearms (23.6 percent) encountered in 2015 over 2014 where officers 
chose to access their firearm as a use of force response. 

 Solution - continued and expanded de-escalation training and CEW training to ensure 
officers have various options available to them when responding to a subject armed with 
an edged weapon. 

Firearms Discharged – There was a 125 percent increase in firearms discharged from 2014 to 
2015.  

 The increase can be attributed to the outbreak of canine distemper in the wildlife 
population and officers having to humanely dispatch an animal as a result of a call for 
service.  
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 Solution - continued and expanded training related to the appropriate methods to 
humanely dispatch an injured animal that poses a risk to public safety. 

The Use of Force Review Committee will continue to review all Use of Force Reports and 
assess the circumstances and outcomes for trends and patterns. This information will be 
integrated into various training opportunities as required to ensure members are properly 
prepared to deal with situations that arise requiring the appropriate tactical considerations. 

The 2015 Use of Force Study clearly shows that there are significant increases due to the 
dramatic increase in the number of incidents where police have been called upon to dispatch 
injured animals for humane reasons. Although use of force regulations under the Police 
Services Act permit the use of police firearms to do so, police firearms are not meant to be used 
as primary tools for wildlife management.  In addition to being an inefficient use of police 
resources, the routine use of armed police officers to dispatch sick or injured animals may give 
rise to officer and public safety concerns. 

In a majority of the calls to service regarding a sick or injured animal, York Regional Police has 
contacted the local municipality or the Ministry of Natural Resources and Forestry for 
assistance.  This has proven to be a futile endeavor as the common response is nonattendance.  
This is because the responsibility for the control of animals has been abdicated and the public is 
told to call the police. This is an irresponsible practice that should be addressed.  It is incumbent 
on these agencies to provide the required expertise and services in a timely fashion that are 
necessary to deal with sick and injured animals that do not pose a risk to public safety. 

Recommendation 

As such it is recommended that the Board write to the Ministry of Natural Resources and 
Forestry and the nine local municipalities in The Regional Municipality of York to advise that 
York Regional Police will no longer be responding to animal complaints related to sick or injured 
animals that do not pose a risk to public safety unless the animal is related to a motor vehicle 
collision and that the Ministry and local municipalities should ensure that they have the capacity 
to respond to complaints related to sick or injured animals within their respective jurisdictions.  A 
sample letter is attached as Appendix A. 

In conclusion, the review of the processes and methods that York Regional Police employ in 
reporting and dealing with use of force incidents are in compliance with the Policing Standards 
Manual, the Police Services Act and York Regional Police Use of Force Procedure (AI-012).  

Eric Jolliffe, O.O.M., BA, MA, CMM III  
 Chief of Police 
EJ:jm 

Accessible formats or communication supports are available upon request  
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APPENDIX A 
 
 
 

April 27, 2016  
 
 

Dear:  

 
At its meeting on April 27, 2016, the Regional Municipality of York Police Services Board was 
advised by the Chief of Police of the dramatic increase in the number of incidents where police 
have been called in relation to sick or injured animals.  This has resulted in a corresponding 
increase in our police officers’ use of firearms to humanely dispatch a number of these animals 
to end their suffering.  
 
The use of force regulations under the Police Services Act permit police officers to discharge a 
firearm to destroy an animal that is potentially dangerous or so badly injured that its suffering 
must be humanely ended.  However, this provision is meant to be used in exceptional 
circumstances.  Otherwise, the law limits the use of police firearms to situations where officers 
must protect against loss of life or serious bodily harm.   
 
Police firearms are not meant to be used as primary tools for wildlife management.  In addition 
to being an inefficient use of police resources, the routine use of armed police officers to 
dispatch sick or injured animals may give rise to officer and public safety concerns. 
 
Please be advised that, effective immediately, York Regional Police will no longer respond to 
animal complaints related to sick or injured animals that do not pose a risk to public safety 
unless the animal is related to a motor vehicle collision.  We trust that you will ensure your 
[ministry / municipality] has the capacity to respond to complaints related to sick or injured 
animals within your jurisdiction. 
 
Please feel free to contact XXX should you have any questions or concerns. 

 
 

Sincerely,  
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THE REGIONAL MUNICIPALITY OF YORK POLICE SERVICES BOARD 

Report of the Executive Director – April 27, 2016 

Strategy for a Safer Ontario – Written Submission 

RECOMMENDATION 

1. That the Board forward its written submission to Minister Yasir Naqvi, Ministry of 
Community Safety and Correctional Services. 

 
BACKGROUND 
 
On February 12, 2016 the Ministry of Community Safety and Correctional Services released a 

discussion paper outlining its framework to developing a Strategy for Safer a Ontario (the 

“Strategy”) which includes an extensive review of the Police Services Act (the “Act”). The 

Strategy is the province’s blueprint for an effective, sustainable, and community based model of 

policing.  The goal of the Strategy is to ensure that Ontario’s approach to policing aligns with 

21st century community needs. It is intended to: 

 Promote a collaborative approach to community safety and well-being and improve 

interactions between police and vulnerable Ontarians 

 Modernize core police responsibilities and explore options for alternate service delivery 

 Enhance civilian police governance, accountability and oversight 

 Explore the expanded use of technology to support community safety 

 Update education and training requirements for police officers. 

 

CONSULTATION SESSIONS 
 
Public consultation sessions were held across Ontario between February 18th and April 2nd, 
2016. The Ministry also conducted several regional consultation sessions including a session in 
York Region on April 11th with invited participants.  At that meeting, Minister Naqvi indicated that 
legislation will be tabled by the end of the year.  There is also an online survey which can be 
completed.   The deadline for submissions is April 29, 2016. 

 

BOARD’S SUBMISSION 
 
The Police Services Act has not undergone a significant review since 1990.  This review is an 
important opportunity to modernize the legislative and regulatory framework and to ensure 
efficiencies in the delivery of police services in this province.  
 
Our Board outlined its position on the legislative changes to the Act. The Ministry’s Strategy sets 
out four themes including community safety and well-being, modernizing what police do, 
education and training and governance and accountability.  The Board has used the Ministry’s 
consultation framework in setting out its position. The Board’s submission also includes 
recommendations that were not included in the Ministry’s consultation framework. These 

50



additional recommendations include long-standing advocacy issues and concerns around 
labour matters that have been significant drivers in the escalation of the costs of policing. 
 
 

CONCLUSION 

 The Strategy for a Safer Ontario is the blueprint for new policing services mandate 

which will include sweeping changes to the Police Services Act and its regulations.  The 

Ministry of Community Safety and Correctional Services has reached out to the many 

communities and stakeholders including our Police Services Board to provide its 

feedback.  The Board’s submission will include long-standing advocacy issues and will 

include extensive recommendations on the Strategy’s pillars.                   

 
 
 
 
Mafalda Avellino 
Executive Director 
 

 

51



52



53



54



55



56



57



58



59



60



61



62



63



64



65



66



67



68



69



70



71



72



73



74



75



76



77



78



79



80



81



82



83



84



85



86



87



88



89



90



91



92



 

 

THE REGIONAL MUNICIPALITY OF YORK 
 POLICE SERVICES BOARD 

 

BY LAW NO. 04-16 

 

A By Law to Confirm 
 the Proceedings of the Board at its Meeting 
 held on April 27, 2016 
 
 

The Regional Municipality of York Police Services Board HEREBY ENACTS as follows: 

 
 
1. The action of the Board in respect of each motion, resolution and other action 

passed and taken by the Board at its meeting is hereby adopted, ratified and 
confirmed. 

 
2. The Chairman of the Board, the Chief of Police and Deputy Chiefs of Police are 

hereby authorized and directed to do all things necessary to give effect to the said 
action or to obtain approvals where required, and, except where otherwise provided, 
the Chairman and Executive Director are hereby directed to execute all documents 
necessary in that behalf. 

 
 

ENACTED AND PASSED this 27th day of April, 2016 

_______________________________ 
Mafalda Avellino, Executive Director  

Mayor Frank Scarpitti, Chair  
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